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Child Labour Policy

BRASSLAND is committed to providing a working environment characterised by equality and mutual respect. The company will 
not tolerate the use of child or forced labour, nor any exploitation of children in its operations or at supplier facilities.

Legal Framework
In compliance with the Child and Adolescent Labour (Prohibition and Regulation) Act, 1986, as amended by the Amendment Act, 
2016, and the Factories Act, 1948, the minimum age of employment at BRASSLAND is 18 years. All candidates must provide 
appropriate proof of age during the recruitment process. There is no forced or compulsory labour at BRASSLAND. A grievance 
redressal committee monitors compliance continuously.

Our Commitments
 Will not employ anyone falling within the definition of a child as stipulated by applicable legislation.
 Complies with all child labour laws including those related to wages, hours worked, overtime and working conditions.
 Is against all forms of exploitation of children and does not provide employment before the legal age and completion of 

compulsory education.
 Expects all business partners and suppliers to uphold identical standards; violation will result in discontinuation of the 

business relationship.

Document Revision History
Version Date Regulatory Basis Summary of Change
1.0 2018 Initial version Child Labour Policy established
2.0 May 2025 Regulatory update Updated to reference 2016 

Amendment Act; grievance 
mechanism clarified
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